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Diversity as a Spiritual Pursuit 
I n his 2006 convocation speech as well as in some of his earlier appear-ances on campus, President Thomas J. Haas posited diversity as an 
intellectual pursuit, meaning that diversity should be an integral part of 
our intellectual journey both as individuals and as a community oflearners. 
President Haas was thus restating an increasing commitment of G VSU 
to the issue of diversity, which has seen a multiplication of initiatives at 
all levels of the University as echoed by this comment from Tim Chad, 
former vice-president for Finance and Administration. When asked about 
his accomplishments in his exit interview, Mr. Chad said, "I am most proud 
of the significant improvements in diversity and intercultural awareness 
in the Finance and Administration Division in the past five years." One 
would expect a reference to the University's sound finances and grow-
ing endowment. This comment underlies a growing understanding that 
diversity is key to our success as a community. While the issue of diversity 
has dominated the University's public discourse over the past years, it has 
reached a critical momentum with the debate over Proposal 2 and the 
community's reaction to racially motivated incidents on campus last year. 
Contrary to what its proponents had expected, the passage ofProposal2 
has only led to a renewed commitment to diversity in education. University 
of Michigan's President Mary Sue Coleman has pledged to "consider all 
options to preserve diversity,"while GVSU's Thomas Haas has stressed that 
"We will continue to strive for diversity within all our campus communi-
ties." Against this background, I would like to contribute to the ongoing 
discussion by introducing a new paradigm shift, which frames diversity 
as a spiritual pursuit. To that end, I will first survey the key arguments in 
favor and against affirmative action (AA), before focusing specifically on 
the diversity defense of AA in higher education. 
Affirmative Action, a Highly Controversial Issue 
I attended a meeting on campus in the morning of November S'h. The 
atmosphere in the room was heavy. One could feel a sense of shame. This 
was a bad day. Faculty present at the meeting expressed their disappoint-
ment, sometimes anger, over the passage of proposal2. How could this have 
happened? What does this tell us about Michigan? There was a sense that 
58% of voters did not understand what was at stake the day before. While 
listening to these post-election lamentations, I thought: How many of us 
took an active citizen role in the societal debate leading up to November 
7th? How many of us went out of our academic comfort to discuss the 
stakes ofProposal2 with our neighbors and the larger community? How 
many of us used our intellectual and social capital to frame the debate and 
weigh on an initiative of such importance, which challenges the mission 
and very values we stand for as a university? 
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m e n t s  i n  f a v o r  o r  a g a i n s t  A A  p o l i c i e s .  P u b l i c  d i s c u s s i o n  e v o l v e d  p r i m a r i l y  
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r e c e i v e d  o n l y  p e r i p h e r a l  a t t e n t i o n .  T h e  e x t r e m e  f o c u s  o n  r a c e - w i t h  a l l  i t s  
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d e c i s i o n s .  N o w  t h a t  t h e  p e o p l e  h a v e  s p o k e n ,  m a y b e  i t  i s  w o r t h  r e v i s i t i n g  
t h e  k e y  a r g u m e n t s  f o r  a n d  a g a i n s t  A A  p o l i c i e s ,  t o  w h i c h  t h e  q u e s t i o n  o f  
d i v e r s i t y  i n  h i g h e r  e d u c a t i o n  i s  i n t i m a t e l y  l i n k e d .  
P r o  A f f i r m a t i v e  A c t i o n  A r g u m e n t s  
A A  h a s  b e e n  r i g h t l y  d e f i n e d  a s  a  " p a s s i o n a t e l y  h e l d  m o r a l  i s s u e "  ( A n d e r s o n ,  
2 0 0 6 ) .  T h e  i s s u e  i s  e x t r e m e l y  c o n t r o v e r s i a l  t o  s a y  t h e  l e a s t .  A r g u m e n t s  
i n  f a v o r  o f  A A  c a n  b e  d i v i d e d  i n t o  f o u r  p r i n c i p a l  c a t e g o r i e s :  a r g u m e n t s  
o n  t h e  g r o u n d s  o f  j u s t i c e ,  d e m o c r a c y ,  s o c i a l  u t i l i t y ,  a n d  f r e e  s p e e c h  a n d  
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A r g u m e n t s  o n  t h e  g r o u n d s  o f  j u s t i c e  f r a m e  A A  b o t h  a s  a  j u s t  r e p a r a t i o n  
f o r  h i s t o r i c a l  i n j u s t i c e  ( M c G r a y ,  1 9 7 7 )  a n d  a s  a  c o r r e c t i v e  i n s t r u m e n t  f o r  
c u r r e n t  i n s t i t u t i o n a l i z e d  o r  u n c o n s c i o u s  d i s c r i m i n a t i o n  ( E z o r s k y ,  1 9 9 1 ) .  
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120) who argues that "the good of integration is directly connected to 
realizing democracy through the promotion of racially integrated elite, 
which in virtue of its racial diversity, is more accountable to and more 
knowledgeable of the problems of citizens from all walks of life than a 
homogeneous and insular elite." 
Social utility arguments emphasize the diversity benefits of AA and 
its positive role both in the provision of professional services to disadvan-
taged populations and in broadening the labor pool. Besides appealing 
to considerations of compensatory justice, social utility arguments in 
defense of AA tend to be forward-looking. One central idea in defense 
of diversity benefits generally underlines the notion that group attributes 
can contribute to positive outcomes over and above the attributes of 
individuals. Anderson (2006: 22) writes: "The diverse whole is greater 
than the sum of its individual parts. Diverse groups are more effective at 
solving problems than relatively homogeneous groups, even if the average 
individually-measured merit of the homogeneous group is higher than the 
average individually-based merit of the group." Hong and Page (2004) 
have provided some empirical evidence of the benefits of group diversity 
in the outcome by testing the "diversity trumps ability theorem," a formal 
model which shows how groups of the best problem-solvers are outper-
formed by groups of diverse problem-solvers. For their part, Rudman, et 
al. (2001) have argued that diversity in education can reduce prejudices 
and stereotypes. Other arguments have linked the defense of AA to a 
better provision of social services to disadvantaged populations. Cantor, 
Miles, Baker and Baker (1996) found that there is a weak but significant 
association between patient socioeconomic background and physician. 
Minority and women physicians are much more likely to serve minority, 
poor, and Medicaid populations. They make a strong case that access to 
care for these groups of populations would be impaired if we were to end 
AA in medicine. The final set of social utility arguments considers AN..s 
role in correcting biased criteria of merit and thus broadening the labor 
pool. Purdy (1984) stresses that women are often perceived to be less 
qualified than they are, so that AA corrects for a sexist perceptual bias in 
evaluations of merit. Along the same line, Davis (1983) contends that being 
black can, under certain circumstances, count as a merit or qualification 
for office. AA thus does not necessarily contradict the principle of merit 
or constitute reverse discrimination. All these arguments have received 
strong rebuttals from AA opponents. 
Arguments Against Affirmative Action 
The battery of arguments against AA is generally grounded on moral 
and practical considerations linked to its social utility. Arguments on 
moral principles put forward four lines of criticism. First, AA is "reverse 
discrimination."Newton (1973) stresses that by violating the equal protec-
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' H o n g  a n d  P a g e  ( 2 0 0 4 )  
e n e f i t s  o f  g r o u p  d i v e r s i t y  
1 b i l i t y  t h e o r e m , "  a  f o r m a l  
' b l e m - s o l v e r s  a r e  o u t p e r -
o r  t h e i r  p a r t ,  R u d m a n ,  e t  
o n  c a n  r e d u c e  p r e j u d i c e s  
t h e  d e f e n s e  o f  A A  t o  a  
g e d  p o p u l a t i o n s .  C a n t o r ,  
:  i s  a  w e a k  b u t  s i g n i f i c a n t  
c k g r o u n d  a n d  p h y s i c i a n .  
e  l i k e l y  t o  s e r v e  m i n o r i t y ,  
; t r o n g  c a s e  t h a t  a c c e s s  t o  
n p a i r e d  i f  w e  w e r e  t o  e n d  
r g u m e n t s  c o n s i d e r s  A . N . s  
f m s  b r o a d e n i n g  t h e  l a b o r  
f t e n  p e r c e i v e d  t o  b e  l e s s  
a  s e x i s t  p e r c e p t u a l  b i a s  i n  
1 9 8 3 )  c o n t e n d s  t h a t  b e i n g  
. s  a  m e r i t  o r  q u a l i f i c a t i o n  
l i c t  t h e  p r i n c i p l e  o f  m e r i t  
a r g u m e n t s  h a v e  r e c e i v e d  
1  
r a l l y  g r o u n d e d  o n  m o r a l  
a l  u t i l i t y .  A r g u m e n t s  o n  
: i s m .  F i r s t ,  A A  i s  " r e v e r s e  
' i o l a t i n g  t h e  e q u a l  p r o t e c -
t i o n  o f  t h e  l a w s  ( " c o l o r b l i n d n e s s " )  i n  f a v o r  o f  h i s t o r i c a l l y  d i s e n f r a n c h i s e d  
r a c i a l  g r o u p s ,  A A  i s  a s  u n j u s t  a s  t h e  o r i g i n a l  d i s c r i m i n a t i o n  t h a t  i t  s e e k s  
t o  r e d r e s s .  S e c o n d ,  A A  v i o l a t e s  t h e  p r i n c i p l e  o f  m e r i t  ( W a l z e r ,  1 9 8 3 ) .  
T h i r d ,  A A  v i o l a t e s  f u n d a m e n t a l  p r i n c i p l e s  o f  c o m p e n s a t o r y  j u s t i c e .  G r o s s  
( 1 9 9 4 )  h a s  a r g u e d  t h a t  b y  p l a c i n g  a n  u n f a i r  b u r d e n  o n  p e o p l e  w h o  h a v e  
n o t  e n g a g e d  i n  a n y  k i n d  o f  d i s c r i m i n a t i o n  t h e m s e l v e s ,  A A  d e p a r t s  f r o m  
t h e  t o r t  m o d e l  o f  j u s t  c o m p e n s a t i o n .  F o u r t h ,  t h e  u s e  o f  r a c e  a s  a  p r o x y  f o r  
m o r a l l y  r e l e v a n t  v a r i a b l e s  i s  w r o n g .  P o s n e r  ( 1 9 9 8 )  f i n d s  t h e  u s e  o f  r a c e  a s  a  
p r o x y  f o r  m o r a l l y  r e l e v a n t  v a r i a b l e s  ( e . g .  b e i n g  a  v i c t i m  o f  d i s c r i m i n a t i o n )  
t o  b e  u n j u s t  f o r  b e i n g  b o t h  u n d e r  a n d  o v e r - i n c l u s i v e .  
S o c i a l  u t i l i t y  a r g u m e n t s  s u c c e s s i v e l y  c o n t e n d  t h a t ,  b e s i d e s  b e i n g  e c o -
n o m i c a l l y  i n e f f i c i e n t ,  A A  h a r m s  i t s  i n t e n d e d  b e n e f i c i a r i e s  a n d  c o n t r i b u t e s  
t o  a  s o c i a l l y  d i v i s i v e  e n v i r o n m e n t  a n d  p o l a r i z e d  s o c i e t y .  I t  h a s  a l s o  b e e n  
a r g u e d  t h a t  A A  d o e s n ' t  a d e q u a t e l y  a d d r e s s  t h e  p r o b l e m  o f  u n c o n s c i o u s  
d i s c r i m i n a t i o n  a n d  t h a t  t h e  s t a t e  s h o u l d  d i s e n g a g e  f r o m  t h e  p r o m o t i o n  
o f  d i v e r s i t y ,  w h i c h  s h o u l d  b e  l e d  b y  v o l u n t a r y  e f f o r t s  o f  t h e  p r i v a t e  s e c t o r .  
M o r e  s p e c i f i c a l l y ,  S t e e l e  ( 1 9 9 1 )  c o n t e n d s  t h a t  A A  c a r r i e s  w i t h  i t  a  s t i g m a  
f o r  i t s  i n t e n d e d  b e n e f i c i a r i e s  b y  s o m e h o w  i m p l y i n g  t h a t  t h e y  a r e  l e s s  
c o m p e t e n t  a n d  c a n n o t  c o m p e t e  o n  e q u a l  f o o t i n g  w i t h  o t h e r s .  B l a c k s t o n e  
( 1 9 7 5 )  o p p o s e s  A A  p r o g r a m s  o n  t h e  g r o u n d s  t h a t ,  b y  v i r t u e  o f  i n v i t i n g  
a n  u n l i m i t e d  n u m b e r  o f  g r o u p s  t o  c l a i m  s p e c i a l  p r i v i l e g e s  o n  a c c o u n t  
o f  h i s t o r i c a l  d i s c r i m i n a t i o n ,  s u c h  p r o g r a m s  i n e v i t a b l y  a c t  a s  i n c e n t i v e s  
f o r  i n d i v i d u a l s  t o  i d e n t i f Y  m o r e  w i t h  t h e  a g g r i e v e d  g r o u p s  t h a n  w i t h  
t h e  n a t i o n  a s  a  w h o l e ,  a  p r o c e s s  w h i c h  l e a d s  t o  s o c i a l  f r a g m e n t a t i o n  a n d  
i n c r e a s i n g l y  d i v i s i v e  c o m p e t i t i o n  a m o n g  d i f f e r e n t  g r o u p s  f o r  t h e i r  s h a r e  
o f  p r e f e r e n c e s .  F o r  L o u r y  ( 1 9 9 7 ) ,  n o t  o n l y  d o  A A  p r o g r a m s  c o n t r i b u t e  
t o  a  n e g a t i v e  p e r c e p t i o n  o f  m i d d l e - c l a s s  b l a c k s  f o r  c o n v e y i n g  t h e  f a l s e  
i m p r e s s i o n  t h a t  t h e y  a r e  n o t  c o m p e t e n t  e n o u g h  t o  c o m p e t e  w i t h  w h i t e s  
o n  a  l e v e l  o f  p l a y i n g  f i e l d ,  t h e y  a r e  a l s o  e c o n o m i c a l l y  c o u n t e r - p r o d u c t i v e  
i n  t h a t  t h e y  i m p a i r  b l a c k s '  i n c e n t i v e s  t o  s u c c e e d  a n d  a c c u m u l a t e  h u m a n  
c a p i t a l  b y  s y s t e m a t i c a l l y  a p p l y i n g  d o u b l e  s t a n d a r d s  o f  a d m i s s i o n  a n d  
e m p l o y m e n t .  C h e n  ( 1 9 9 9 )  h a s  a r g u e d  t h a t  t h e  d i v e r s i t y  d e f e n s e  o f  A A  
c o u l d  o n l y  b e  j u s t i f i e d  i n  r e l a t i o n  t o  F i r s t  A m e n d m e n t  i n t e r e s t s  i n  p u r s u i n g  
d i v e r s i t y  o f  v i e w p o i n t s ,  b u t ,  b y  r e w a r d i n g  l o o k s  r a t h e r  t h a n  v i e w p o i n t s ,  
t h e  d i v e r s i t y  d e f e n s e  o f  A A  w a s  a n  o f f e n s e  t o  t h e  c o r e  d e m o c r a t i c  v a l u e s  
e m b o d i e d  i n  f r e e  s p e e c h  j u r i s p r u d e n c e .  G a  g l i a  ( 2 0 0 4 )  h a s  r e j e c t e d  t h e  
d i v e r s i t y  d e f e n s e  o f  A A  i n  h i g h e r  e d u c a t i o n  o n  t h e  g r o u n d s  t h a t  i t  l a c k s  
e m p i r i c a l  e v i d e n c e  a n d  i s  u l t i m a t e l y  m i s l e a d  n g .  A l t h o u g h  h e  d o e s n ' t  p e r  
s e  r e p u d i a t e  t h e  d i v e r s i t y  a r g u m e n t ,  S c h u c k  ( 2 0 0 3 )  s t r o n g l y  a d v o c a t e s  a  
d i s e n g a g e m e n t  o f  t h e  s t a t e  f r o m  i t s  p r o m o t i o n .  
T h e  D i v e r s i t y  D e f e n s e  o f  A A  i n  H i g h e r  E d u c a t i o n  
W i t h  t h e  p a s s a g e  o f  P r o p o s a l  2 ,  M i c h i g a n  u n i v e r s i t i e s - m o r e  t h a n  a n y  
o t h e r  p u b l i c  e n t i t i e s  i n  t h e  s t a t e - h a v e  g o n e  o n  t h e  o f f e n s i v e  i n  t r y i n g  t o  
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find ways of preserving diversity within the constraints of the new reality. 
What is the educational value of diversity? How important and different 
is diversity in educational settings compared to other areas? 
AA in education raises special issues not necessarily encountered in 
other areas. The Supreme Court has specifically recognized universities as 
having a First Amendment right to free speech and hence academic free-
dom, under which admissions and hiring policies are included. It is within 
the framework of the First Amendment as well as the 14'h Amendment 
and civil rights laws that the legality of AA policies must be considered. 
Opponents of AA in education have, for the most part, put forward 
merit-based arguments, which seem rather weak when one considers the 
specificities of educational context in relation to relevant issues of choice, 
efficiency and outcome. 
On the issue of choice, it is clear that few students have a choice over 
schools. As Anderson (2006: 30) superbly puts it: "their [students'] educa-
tional attainment is largely a function of the resources the state has chosen 
to devote to them. This in turn is a function of place of residence, which, 
given pervasive housing segregation, is a function of race. Conventional 
criteria of"merit" for admissions therefore do not measure purely individual 
factors (talent and determination), but also reflect many dimensions of 
class, race, and gender privilege." 
The efficiency rationale in support of a merit-based argument against 
AA makes sense only in a context driven by the production imperative 
which commands to assign the most talented people to perform specific 
tasks. Given its mission and exceptional role in society, the university does 
not answer to a logic of production because its ultimate goal is about learn-
ing, not production. Students are not assigned to specific tasks like in a 
factory. That said, it is true that students play an essential role in producing 
the educational environment in which the learning process takes place. 
Therefore, universities have a compelling interest in selecting students 
in part for what they can contribute to that environment and hence the 
education of their fellow students. Given its cardinal role in the learning 
process, diversity deserves to be included in the meritocracy selection, here 
defined as "being able to bring to the educational environment various 
perspectives shaped (not defined) by having lived in substantially different 
circumstances from the majority of students ... " (Anderson, 2006:30). 
The educational value of diversity (multiculturalism) in education can 
be approached from two angles: in regard to the curriculum and to the 
student and faculty body. Nussbaum (1997) has articulated a rationale 
for multiculturalism (expanding the canon, relatively new disciplines of 
women's studies, African-American studies, gay and lesbian studies, etc.) 
in terms of an ideal of the liberal arts as advancing cosmopolitanism by 
offering to people the opportunity to learn from others in all aspects and 
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m p o r t a n t  a n d  d i f f e r e n t  
t h e r  a r e a s ?  
e s s a r i l y  e n c o u n t e r e d  i n  
c o g n i z e d  u n i v e r s i t i e s  a s  
d  h e n c e  a c a d e m i c  f r e e -
L r e  i n c l u d e d .  I t  i s  w i t h i n  
t s  t h e  1 4 ' h  A m e n d m e n t  
i e s  m u s t  b e  c o n s i d e r e d .  
n o s t  p a r t ,  p u t  f o r w a r d  
w h e n  o n e  c o n s i d e r s  t h e  
d e v a n t  i s s u e s  o f  c h o i c e ,  
e n t s  h a v e  a  c h o i c e  o v e r  
t h e i r  [ s t u d e n t s ' ]  e d u c a -
· c e s  t h e  s t a t e  h a s  c h o s e n  
a c e  o f  r e s i d e n c e ,  w h i c h ,  
1  o f  r a c e .  C o n v e n t i o n a l  
L e a s u r e  p u r e l y  i n d i v i d u a l  
c t  m a n y  d i m e n s i o n s  o f  
) a s e d  a r g u m e n t  a g a i n s t  
p r o d u c t i o n  i m p e r a t i v e  
) p l e  t o  p e r f o r m  s p e c i f i c  
: i e t y ,  t h e  u n i v e r s i t y  d o e s  
n a t e  g o a l  i s  a b o u t  l e a r n -
>  s p e c i f i c  t a s k s  l i k e  i n  a  
; e n t i a l  r o l e  i n  p r o d u c i n g  
m g  p r o c e s s  t a k e s  p l a c e .  
; t  i n  s e l e c t i n g  s t u d e n t s  
: o n m e n t  a n d  h e n c e  t h e  
[ n a l  r o l e  i n  t h e  l e a r n i n g  
r i t o c r a c y  s e l e c t i o n ,  h e r e  
a l  e n v i r o n m e n t  v a r i o u s  
n  s u b s t a n t i a l l y  d i f f e r e n t  
A n d e r s o n ,  2 0 0 6 : 3 0 ) .  
a l i s m )  i n  e d u c a t i o n  c a n  
c u r r i c u l u m  a n d  t o  t h e  
a r t i c u l a t e d  a  r a t i o n a l e  
1 v e l y  n e w  d i s c i p l i n e s  o f  
n d  l e s b i a n  s t u d i e s ,  e t c . )  
n g  c o s m o p o l i t a n i s m  b y  
) t h e r s  i n  a l l  a s p e c t s  a n d  
d i m e n s i o n s  o f l i f e .  L a u t e r  ( 1 9 9 1 )  u s e s  c a s e  s t u d i e s  t o  i l l u s t r a t e  t h e  p e r v a s i v e  
r o l e s  o f  s e x i s m  a n d  r a c i s m  i n  f r a m i n g  t h e  s t u d y  o f  A m e r i c a n  l i t e r a t u r e  b y  
s u b s t a n t i a l l y  d i s r e g a r d i n g  w o r k s  w r i t t e n  b y  w o m e n  a n d  A f r i c a n - A m e r i c a n  
a u t h o r s .  A s  f o r  t h e  b e n e f i t s  o f  d i v e r s i t y  a m o n g  s t u d e n t s  a n d  f a c u l t y ,  B r o w n  
( 1 9 9 8 )  a p p r o a c h e s  t h e  i s s u e  f r o m  a  p s y c h o l o g i c a l  s t a n d p o i n t  b y  d e m o n -
s t r a t i n g  h o w  t h e  i n q u i r e r ' s  s o c i a l  p o s i t i o n  ( r a c e ,  g e n d e r )  i n f l u e n c e s  h i s  o r  
h e r  o w n  u n c o n s c i o u s  b i a s e s ,  w h i c h  i n  t u r n  a f f e c t  a l l  i n q u i r i e s .  T h e r e f o r e ,  
r e s e a r c h  c o m m u n i t i e s  t h a t  l a c k  d i v e r s i t y  a l o n g  t h e s e  d i m e n s i o n s  a r e  i l l -
e q u i p p e d  t o  d e t e c t  t h e i r  b i a s e s .  D i v e r s i t y  o f  r e s e a r c h e r s  e n r i c h e s  t h e o r e t i c a l  
c o n s t r u c t s  b y  i n f u s i n g  a  m o r e  r i g o r o u s  c r i t i c a l  r e v i e w  f r o m  a  v a r i e t y  o f  
p e r s p e c t i v e s .  B y  t h e  s a m e  t o k e n ,  B u t l e r  ( 1 9 9 8 )  o f f e r s  a  s h a r p  c r i t i c i s m  o f  
t h e  U n i v e r s i t y  o f  C a l i f o r n i a ' s  R e g e n t s  d e c i s i o n  t o  a b o l i s h  c o n s i d e r a t i o n  
o f  r a c e ,  e t h n i c i t y ,  a n d  g e n d e r  i n  a d m i s s i o n s  a n d  h i r i n g  f o r  i t s  f a i l u r e  t o  
c o n s i d e r  a n d  r e s p o n d  t o  t h e  e d u c a t i o n a l  v a l u e  o f  d i v e r s i t y .  B u t l e r  c o n t e n d s  
t h a t  d i v e r s i t y  i s  n o t  t o  b e  d e f e n d e d  o n  t h e  a s s u m p t i o n  t h a t  t h e  m e a n i n g  
o r  v a l u e  o f  a n  i n d i v i d u a l ' s  c o n t r i b u t i o n  t o  i n q u i r y  c a n  b e  r e d u c e d  t o  o r  
p r e d i c t e d  b y  t h a t  p e r s o n ' s  s o c i a l  i d e n t i t y .  R a t h e r ,  s h e  p u r s u e s ,  d i s c o u r s e  i n  a  
d i v e r s e  c o m m u n i t y  i s  v a l u a b l e  i n  p r o v i d i n g  i n q u i r e r s  w i t h  o p p o r t u n i t i e s  t o  
c h a n g e  a n d  i n t e r p r e t  t h e  s i g n i f i c a n c e  o f  t h e i r  i d e n t i t i e s  t h r o u g h  e x c h a n g e  
w i t h  o t h e r s  w h o  a r e  d i f f e r e n t l y  p o s i t i o n e d .  
I n  t h e  d e b a t e  l e a d i n g  u p  t o  t h e  v o t e  o n  P r o p o s a l 2 ,  t h e  e d u c a t i o n a l  v a l u e  
o f  d i v e r s i t y  w a s  n o t  c l e a r l y  a r t i c u l a t e d .  W e  d i d  n o t  f o c u s  e n o u g h  o n  w h y  
d i v e r s i t y  i n  e d u c a t i o n  i s  a n d  s h o u l d  b e  t r e a t e d  d i f f e r e n t l y  f r o m  a n y  o t h e r  
p u b l i c  e n t i t y .  N a t i o n a l l y ,  t h e r e  s e e m s  t o  b e  a  r e n e w e d  c o m m i t m e n t  t o  t h e  
i s s u e  o f  d i v e r s i t y  i n  e d u c a t i o n  a s  s h o w n  t h e  r e c e n t  w a v e  o f  a p p o i n t m e n t s  
o f  c h i e f  d i v e r s i t y  o f f i c e r s  i n  m a n y  u n i v e r s i t i e s .  A l t h o u g h  t h e i r  t i t l e s  v a r y ,  
t h e s e  a d m i n i s t r a t o r s  o f t e n  a r e  v i c e  p r e s i d e n t s  o r  v i c e  p r o v o s t s  a n d  m a n a g e  
l a r g e r  b u d g e t s  a n d  m o r e  p e o p l e  t h a n  t h e i r  p r e d e c e s s o r s  o f  a  d e c a d e  o r  
t w o  a g o ,  w h e n  t h e  t o p  a d m i n i s t r a t o r  i n  t h i s  a r e a  w a s  o f t e n  c a l l e d  " m i n o r -
i t y - a f f a i r s  d i r e c t o r . "  H a r v a r d  U n i v e r s i t y ,  T e x a s  A & M  U n i v e r s i t y ,  a n d  t h e  
U n i v e r s i t i e s  o f  C a l i f o r n i a  a t  B e r k e l e y ,  T e x a s  a t  A u s t i n ,  a n d  V i r g i n i a ,  t o  
n a m e  j u s t  a  f e w ,  h a v e  c r e a t e d  c h i e f  d i v e r s i t y  o f f i c e r  p o s i t i o n s  i n  t h e  p a s t  t w o  
y e a r s .  A  d a t a b a s e  o f  a d m i n i s t r a t o r s  w h o  o v e r s e e  d i v e r s i t y  e f f o r t s  a t  c o l l e g e s  
c o m p i l e d  b y  S t e v e  0 .  M i c h a e l ,  v i c e  p r o v o s t  f o r  d i v e r s i t y  a n d  a c a d e m i c  
i n i t i a t i v e s  a t  K e n t  S t a t e ,  i n d i c a t e s  t h a t  8 0  o u t  o f  4 0 0  t h e s e  a d m i n i s t r a t o r s  
a r e  c h i e f  d i v e r s i t y  o f f i c e r s ,  m e a n i n g  t h e y  h a v  :  t i t l e s  s u c h  a s  v i c e  p r e s i d e n t  
o r  v i c e  p r o v o s t  ( T h e  C h r o n i c l e  o f  H i g h e r  E d u  a t i o n ,  S e p t e m b e r  2 9 ,  2 0 0 6 ) .  
T h i s  t r e n d ,  t h a t  s o m e  h a v e  b e e n  q u i c k  t o  c a , l  a  " s e a  c h a n g e , "  i s  h o w e v e r  
q u e s t i o n e d  b y  G o s e  ( 2 0 0 6 :  B 3 )  w h o  a s k s :  " I s  i t  r e a l l y  a  s e a  c h a n g e ,  o r  a  
p u b l i c - r e l a t i o n s  c a m p a i g n ?  A r e  u n i v e r s i t i e s  m a k i n g  a  s e r i o u s  n e w  c o m -
m i t m e n t  t o  d i v e r s i f y i n g  t h e  f a c u l t y ,  c u r r i c u l u m ,  a n d  s t u d e n t  b o d y ,  o r  a r e  
t h e s e  h i g h - p r o f i l e  a p p o i n t m e n t s  a  w a y  f o r  u n i v e r s i t y  p r e s i d e n t s  t o  a p p e a s e  
m i n o r i t y  s t u d e n t s  a n d  p r o f e s s o r s  w h o  h a v e  b e e n  c l a m o r i n g  f o r  a  s t r o n g e r  
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voice on campuses?" The answer, he says, appears to be both. Does this 
new trend signal a shift to the business case for diversity on university 
campuses? There seems to be some indication in that direction. As one 
chief diversity officer notes: "Corporations were ahead of us in terms of 
making diversity a comprehensive part of the organizational structure" 
(7he Chronicle of Higher Education, September 29, 2006). In his book, 7he 
Global Me, Pascal Zachary shows how cosmopolitan corporations set the 
pace for diversity, which is directly linked to competitiveness and success 
in the global market. Speaking of diversity, one corporate executive says: 
"When you lack diversity you can see the difference in terms of a poorer 
grasp of context, perspective and the ability to think out of the box in a 
situation. There is no question about that" (Cited by Zachary: 202). 
The management of and quest for diversity in the corporate world 
emphasizes a materialistic and instrumental approach to diversity, which is 
based on the notion that the creation of a gender, race, culture, and sexual-
orientation-sensitive workforce is good for the bottom line. Demographic 
trends involving an infusion of minorities, women, and immigrants into 
the workforce, plus the increasing internationalization and globalization 
ofbusiness are among the many factors that are cited as reasons to embark 
on company-wide diversity initiatives. 
The new discourse on diversity in education seems to echo the same 
materialistic and instrumental approach, which tends to focus too much 
on the end-product by linking diversity to a better preparation for the 
workplace. The underlying and core message is that diversity in the school 
prepares students to better compete in a globalized world. If this is true, 
such an approach offers only a limited and distorted perspective on diver-
sity. I would like to suggest a paradigm which goes beyond the business 
imperative of diversity (as exemplified by both the "valuing diversity" and 
"managing diversity" approaches), and its legal and ethical imperatives (as 
exemplified by Equal Opportunity and Affirmative Action frameworks) 
and speaks to an agenda that is more personal and universal: the desire 
to be a broader, deeper, and more conscious human in a shifting and 
uncertain time. 
The Spiritual Value of Diversity 
Talk of spirituality tends to bring academic and political discussions to 
a dead halt. Perry (2005:14) attributes this reaction to the fact that "The 
modern social sciences are predicated on the principle that all problems 
are material in nature and their solution is only a matter of rearranging 
material relations between people-their money, land, jobs and so on." I 
am aware that the term "spiritual" is a loaded term and to many implies 
religion, which is actually a culturally-based expression of spiritual values. 
But what I mean here i 
of the term, which imF 
the awareness of trans 
addresses the relationsh 
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· s  t o  b e  b o t h .  D o e s  t h i s  
·  d i v e r s i t y  o n  u n i v e r s i t y  
1  t h a t  d i r e c t i o n .  A s  o n e  
a h e a d  o f  u s  i n  t e r m s  o f  
> r g a n i z a t i o n a l  s t r u c t u r e "  
,  2 0 0 6 ) .  I n  h i s  b o o k ,  7 h e  
. t a n  c o r p o r a t i o n s  s e t  t h e  
p e t i t i v e n e s s  a n d  s u c c e s s  
: o r p o r a t e  e x e c u t i v e  s a y s :  
n e e  i n  t e r m s  o f  a  p o o r e r  
1 i n k  o u t  o f  t h e  b o x  i n  a  
l  b y  Z a c h a r y :  2 0 2 ) .  
i n  t h e  c o r p o r a t e  w o r l d  
> a c h  t o  d i v e r s i t y ,  w h i c h  i s  
r a c e ,  c u l t u r e ,  a n d  s e x u a l -
t t o m  l i n e .  D e m o g r a p h i c  
~n, a n d  i m m i g r a n t s  i n t o  
~ation a n d  g l o b a l i z a t i o n  
t e d  a s  r e a s o n s  t o  e m b a r k  
s e e m s  t o  e c h o  t h e  s a m e  
: e n d s  t o  f o c u s  t o o  m u c h  
t t e r  p r e p a r a t i o n  f o r  t h e  
a t  d i v e r s i t y  i n  t h e  s c h o o l  
: e d  w o r l d .  I f  t h i s  i s  t r u e ,  
: e d  p e r s p e c t i v e  o n  d i v e r -
3 e s  b e y o n d  t h e  b u s i n e s s  
e  " v a l u i n g  d i v e r s i t y "  a n d  
d  e t h i c a l  i m p e r a t i v e s  ( a s  
i v e  A c t i o n  f r a m e w o r k s )  
m d  u n i v e r s a l :  t h e  d e s i r e  
u m a n  i n  a  s h i f t i n g  a n d  
I  p o l i t i c a l  d i s c u s s i o n s  t o  
o n  t o  t h e  f a c t  t h a t  " T h e  
n c i p l e  t h a t  a l l  p r o b l e m s  
a  m a t t e r  o f  r e a r r a n g i n g  
,  l a n d ,  j o b s  a n d  s o  o n . "  I  
~m a n d  t o  m a n y  i m p l i e s  
~ssion o f  s p i r i t u a l  v a l u e s .  
B u t  w h a t  I  m e a n  h e r e  i s  n o t  r e l i g i o n ,  b u t  s p i r i t u a l i t y  i n  t h e  b r o a d e s t  s e n s e  
o f  t h e  t e r m ,  w h i c h  i m p l i e s  " t h e  d e v e l o p m e n t  o f  h i g h e r  m o r a l  v a l u e s  a n d  
t h e  a w a r e n e s s  o f  t r a n s c e n d e n t a l  r e a l i t y "  ( L e w i s ,  1 9 9 5 ) .  P e r r y  ( 1 9 9 5 : 1 1 )  
a d d r e s s e s  t h e  r e l a t i o n s h i p  b e t w e e n  s p i r i t u a l i t y  a n d  r e l i g i o n  i n  t h e s e  t e r m s :  
" S p i r i t u a l i t y  i s  a n  i n n a t e  p o t e n t i a l  i n  h u m a n  b e i n g s ;  r e l i g i o n  i s  t h e  m e a n s  
f o r  r e a l i z i n g  t h a t  p o t e n t i a L "  W h a t  i s  t h e  n e x u s  b e t w e e n  d i v e r s i t y  a n d  
s p i r i t u a l i t y ?  W h a t  i s  t h e  c o m m o n  g r o u n d  b e t w e e n  d i v e r s i t y  w o r k  a n d  
s p i r i t u a l  w o r k ?  
W h e n  l e a d i n g  t h e  c o m m u n i t y  p r a y e r  d u r i n g  P r e s i d e n t  H a s s '  i n v e s -
t i t u r e  c e r e m o n y ,  R a b b i  A l b e r t  L e w i s  s a i d :  "  . . .  w i t h  d i s c e r n m e n t  c o m e s  
t h e  a c c e p t a n c e  o f  d i v e r s i t y . "  R a b b i  L e w i s '  w o r d s  a r e  e c h o e d  i n  a  m o r e  
e x p r e s s i v e  a n d  c o n c r e t e  w a y  b y  T . D .  J a k e s  ( 1 9 9 0 : 4 2 ) ,  o n e  o f  t o d a y ' s  m o s t  
i n f l u e n t i a l  s p i r i t u a l  l e a d e r s ,  w h o  w r i t e s ,  " I t ' s  n a t u r a l  t o  b e  a t t r a c t e d  t o  
o t h e r s  l i k e  y o u r s e l f .  B u i l d e r s  l i k e  t o  i n t e r a c t  w i t h  b u i l d e r s .  S i n g e r s  l i k e  t o  
i n t e r a c t  w i t h  s i n g e r s  . . . .  B u t  i f  y o u  l o o k  c l o s e l y ,  m a n y  t i m e s  t h e s e  r e l a t i o n -
s h i p s  a r e  d i f f i c u l t  t o  m a i n t a i n .  R e l a t i o n s h i p s  a r e  m o r e  p r o d u c t i v e  w h e n  
w e  i n t e r a c t  w i t h  p e o p l e  w h o  c o m p l e m e n t  u s  w i t h o u t  d u p l i c i t y  . . . .  I t  i s  
u n w i s e  t o  s u r r o u n d  y o u r s e l f  o n l y  b y  p e o p l e  w h o  t h i n k  j u s t  l i k e  y o u .  Y o u  
n e e d  t o  b e  i n  h a r m o n y ,  b u t  t h e r e  i s  a  d i f f e r e n c e  b e t w e e n  h a r m o n y ,  w h i c h  
i s  d e r i v e d  f r o m  t w o  d i s t i n c t l y  n o t e s  t h a t  b l e n d  t o g e t h e r ,  a n d  u n i s o n ,  t h e  
s a m e  n o t e  m a d e  a t  t h e  s a m e  t i m e .  H a r m o n y  i s  m o r e  a p p e a l i n g  t o  h e a r  
t h a n  u n i s o n .  Y o u r  r e l a t i o n s h i p s  s h o u l d  b e  h a r m o n i o u s  w i t h o u t  b e i n g  i n  
u n i s o n . "  R a b b i  L e w i s '  r e f e r e n c e  t o  d i s c e r n m e n t  a n d  a c c e p t a n c e ,  a n d  T . D .  
J a k e s '  c a l l  t o  c o n f r o n t  o u r  n a t u r a l  i m p u l s e  t o  s t i c k  t o  p e o p l e  w h o  a r e  l i k e  
u s ,  u n d e r s c o r e  d i v e r s i t y  a s  a  s p i r i t u a l  j o u r n e y  i n  w h i c h ,  a s  G r e e n  ( 1 9 9 5 :  2 )  
s a y s ,  " O n e  s e e k s  t o  c o m e  t o  t e r m s  w i t h  e x i s t e n c e  i n  a n  i n e f f a b l e  f a s h i o n  
t h a t  t r a n s c e n d s  t h e  c o n v e n t i o n s  o f  r e l i g i o n s . "  
T h e  d i v e r s i t y  i m p e r a t i v e  i n  o r g a n i z a t i o n a l  s t r u c t u r e  p u t  f o r w a r d  b y  
c o r p o r a t i o n s ,  a n d  i n c r e a s i n g l y  b y  u n i v e r s i t i e s ,  c e n t e r s  o n  t h e  e x p e r i e n c e s  
o f  t h e  o t h e r s ,  h e r e  c o n c e i v e d  a s  m e m b e r s  o f  g r o u p s  w h o  h a v e  b e e n  h i s -
t o r i c a l l y  d i s e n f r a n c h i s e d .  T h e  p o i n t  o f  g r a v i t y  i n  t h i s  a p p r o a c h  i s  o n  t h e  
q u e s t i o n  " w h o  a r e  y o u ? "  I t  r e l a t e s  t o  t h e  e x p e r i e n c e s  o f  m e m b e r s  o f  t h e s e  
g r o u p s . T h i s  f o c u s  o n  t h e  o t h e r ,  w h i l e  n e c e s s a r y ,  a l s o  s e r v e s  t o  b l o c k  s o m e  
i n d i v i d u a l s  f r o m  r e c o g n i z i n g  t h e m s e l v e s  i n  r e l a t i o n  t o  o t h e r  ( G r e e n , 1 9 9 5 ) .  
T h e  f u n d a m e n t a l  d y n a m i c  t h a t  d r i v e s  t h e  d o m i n a n t  a p p r o a c h  t o  d i v e r -
s i t y  i s  a b o u t  r e a l l o c a t i o n  o r  c r e a t i o n  o f  m a t e r i a l  r e s o u r c e s  a n d  e x p a n s i o n  
o f  o p p o r t u n i t i e s .  A s  i n t e l l e c t u a l l y  a n d  e c o n o m i c a l l y  b e n e f i c i a l  s u c h  a n  
a p p r o a c h  o f  t h e  d i v e r s i t y  i m p e r a t i v e  m i g h t  b e ,  i t  o f t e n  f a i l s  t o  q u a l i t a t i v e l y  
c h a n g e  i n d i v i d u a l s  i n v o l v e d  a s  w e l l  a s  i n t e r g r o u p  r e l a t i o n s .  F o r  G r e e n  
( 1 9 9 5 :  2 ) ,  " T h e  i n t e r n a l  e x p e r i e n c e  s e l d o m  s h i f t s  i n  a n y  f u n d a m e n t a l  
m a n n e r ,  p r i m a r i l y  b e c a u s e  i s s u e s  o f  p o w e r  a n d  t h e  f e e l i n g s  a s s o c i a t e d  w i t h  
j a c q u e s  M a n g a 1 a  
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a shift in that power are seldom directly addressed. In this light, diversity 
... becomes a tool to sustain the status quo, despite the obvious need to 
make a difference."This failure of the dominant approach to diversity is 
underscored by this comment from a corporate executive: "I can under-
stand, on a philosophical level, what diversity means for the corporation, 
but I cannot understand what is in it for me." (cited by Lewis, 1995: 2). 
This one-way approach to diversity is often resented by minorities who 
feel counted and approached with contempt, and are sometimes regarded 
only as beneficiaries of a public mandate imposed upon the institution, not 
as individuals whose personal experiences and perspectives are beneficial 
to the whole and can be transformative. 
In addition to the question "who are you?" the diversity impera-
tive-conceived as a spiritual pursuit-introduces a self-centered approach 
which proposes to answer the following existential questions: Who am I? 
What is in it for me? How can I relate my experience to yours? How can 
I, through "you," learn about myself? How did we get there in the first 
place? These questions can be answered because the heart of diversity is 
about something much deeper than cross-cultural competence and sen-
sitivity to individual and cultural differences; it is about something much 
deeper than intercultural awareness; it is about something much deeper 
than intellectual empowerment, professional success or economic vitality . 
As superbly articulated by Lewis (1995:1),"True diversity is not simply 
about adding to bottom lines, but about expanding individual horizons 
and broadening the notion of self By helping individuals become less 
grounded in the constraints of their identity as determined by such factors 
as ethnicity, culture, or gender, diversity helps them expand their notions of 
who they are. Diversity ... can be said to be in an individual's self-interest 
because it enables participants to become freer, more comfortable in any 
arena they find themselves. In this regard, diversity is not just political or 
even educational work. In fact, it shares the agenda of and can be seen as 
a complement and counterbalance to spiritual work." 
The quest for diversity and spirituality share several implicit similarities. 
First, the individual incentive towards both is the longing for connection, 
belonging, and understanding of the self Second, both quests support the 
broadening of the self by encouraging the transcendence of beliefs and 
attitudes that limit growth. Third, each provides a practice field for the 
development of harmonious intergroup relations or individual and group 
interdependence. ''Accepting and appreciating the differences of others 
provides us with new data about the world. It stimulates and challenges 
us to get out of our ruts" (Jakes, 1999:41). 
Concluding Remarks 
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of mind and spirit." Regar 
: d .  I n  t h i s  l i g h t ,  d i v e r s i t y  
p i t e  t h e  o b v i o u s  n e e d  t o  
a p p r o a c h  t o  d i v e r s i t y  i s  
e x e c u t i v e :  " I  c a n  u n d e r -
~ans f o r  t h e  c o r p o r a t i o n ,  
c i t e d  b y  L e w i s ,  1 9 9 5 :  2 ) .  
: n t e d  b y  m i n o r i t i e s  w h o  
I  a r e  s o m e t i m e s  r e g a r d e d  
u p o n  t h e  i n s t i t u t i o n ,  n o t  
~rspectives a r e  b e n e f i c i a l  
• "  t h e  d i v e r s i t y  i m p e r a -
a  s e l f - c e n t e r e d  a p p r o a c h  
a l  q u e s t i o n s :  W h o  a m  I ?  
i e n c e  t o  y o u r s ?  H o w  c a n  
w e  g e t  t h e r e  i n  t h e  f i r s t  
t h e  h e a r t  o f  d i v e r s i t y  i s  
· a l  c o m p e t e n c e  a n d  s e n -
;  a b o u t  s o m e t h i n g  m u c h  
s o m e t h i n g  m u c h  d e e p e r  
c e s s  o r  e c o n o m i c  v i t a l i t y .  
:  d i v e r s i t y  i s  n o t  s i m p l y  
l i n g  i n d i v i d u a l  h o r i z o n s  
i n d i v i d u a l s  b e c o m e  l e s s  
t e r m i n e d  b y  s u c h  f a c t o r s  
n  e x p a n d  t h e i r  n o t i o n s  o f  
i n d i v i d u a l ' s  s e l f - i n t e r e s t  
n o r e  c o m f o r t a b l e  i n  a n y  
i t y  i s  n o t  j u s t  p o l i t i c a l  o r  
, d a  o f  a n d  c a n  b e  s e e n  a s  
o r k . "  
v e r a l  i m p l i c i t  s i m i l a r i t i e s .  
:  l o n g i n g  f o r  c o n n e c t i o n ,  
,  b o t h  q u e s t s  s u p p o r t  t h e  
; c e n d e n c e  o f  b e l i e f s  a n d  
s  a  p r a c t i c e  f i e l d  f o r  t h e  
'  o r  i n d i v i d u a l  a n d  g r o u p  
h e  d i f f e r e n c e s  o f  o t h e r s  
: i m u l a t e s  a n d  c h a l l e n g e s  
m i n g  o f  a  n a t i o n a l  m o v e -
s t e p  i n  w h a t  s e e m s  t o  b e  
a  w e l l - c o o r d i n a t e d  a n d  o r g a n i z e d  s t r a t e g y .  E n e r g i z e d  b y  i t s  N o v e m b e r  7 ' h  
v i c t o r y ,  t h e  M i c h i g a n  g r o u p  t h a t  p u t s  t h e  M i c h i g a n  C i v i l  R i g h t s  I n i t i a t i v e  
b e f o r e  t h e  v o t e r s  h a s  a l r e a d y  a n n o u n c e d  i t s  i n t e n t  t o  e x t e n d  t h e  c a m p a i g n  
i n  n i n e  o t h e r  s t a t e s .  W h i l e  G r a n d  V a l l e y  i s  a s s e s s i n g  t h e  i m p l i c a t i o n s  o f  
P r o p o s a l  2  a n d  l a w y e r s  f r o m  b o t h  s i d e s  a r e  f u r b i s h i n g  t h e i r  a r g u m e n t s  
f o r  t h e  l o n g  l e g a l  b a t t l e s  s t i l l  a h e a d ,  t h r e e  i m p o r t a n t  l e s s o n s  c a n  a l r e a d y  
b e  d r a w n  f r o m  t h i s  e x p e r i e n c e .  
F i r s t ,  a s  a  c o m m u n i t y  w e  h a v e  a  s p e c i a l  r e s p o n s i b i l i t y  i n  s h a p i n g  
s o c i a l  p o l i c y .  W e  s h o u l d  u s e  o u r  i n t e l l e c t u a l  a n d  s o c i a l  c a p i t a l  t o  w e i g h  
i n  o n  s o c i a l  i s s u e s  t h a t  a f f e c t  o u r  i n s t i t u t i o n a l  m i s s i o n  a n d  v a l u e s .  T o  t h a t  
e n d ,  i t  i s  e s s e n t i a l  n o t  t o  l i m i t  o u r  d e b a t e s  t o  c a m p u s  b u t  t o  f i n d  c r e a t i v e  
w a y s  o f  e n g a g i n g  a n d  c h a l l e n g i n g  t h e  l a r g e r  c o m m u n i t y  b o t h  l o c a l l y  a n d  
i n  t h e  s t a t e .  
S e c o n d ,  w e  s h o u l d  s t a r t  t h i n k i n g  a b o u t  c r e a t i v e  w a y s  o f  p r e s e r v i n g  
d i v e r s i t y .  T h e  n a t i o n a l  d e b a t e  w h i c h  i s  u n f o l d i n g  a n d  s o m e  o f  t h e  A A  
r e l a t e d  l e g a l  c a s e s  b e f o r e  o r  i n  t h e  p i p e l i n e  t o  t h e  U S  S u p r e m e  C o u r t  
s e e m  t o  i n d i c a t e  t h e  e n d  o f  a n  e r a  i n  A A  p o l i c i e s .  W h i l e  t h e  m a j o r i t y  o f  
p e o p l e  w o u l d  a g r e e  o n  t h e  n e e d  t o  s t r i v e  f o r  a n d  p r e s e r v e  d i v e r s i t y  g i v e n  i t s  
d e m o c r a t i c ,  e c o n o m i c ,  e d u c a t i o n a l  a n d ,  a s  I  h a v e  s h o w n ,  s p i r i t u a l  b e n e f i t s ;  
n o t  e v e r y o n e  a g r e e s  o n  h o w  t o  a c h i e v e  s u c h  a  g o a l  i n  t h e  2 1 "  c e n t u r y .  A s  
f a r  a s  d i v e r s i t y  i n  e d u c a t i o n  i s  c o n c e r n e d ,  a  n u m b e r  o f  a l t e r n a t i v e s  t o  c u r -
r e n t  A A  p o l i c i e s  h a v e  e m e r g e d  f r o m  t h e  o n g o i n g  d e b a t e .  O n e  w o u l d  b e  t o  
m o v e  f r o m  r a c e - b a s e d  r e m e d i e s  t o  c l a s s - b a s e d  r e m e d i e s .  A n o t h e r  w o u l d  
b e  t o  e l i m i n a t e  " l e g a c y "  a d m i s s i o n s - w h i c h  f a v o r  a l u m n i ' s  c h i l d r e n - t o  
u n i v e r s i t i e s .  A n o t h e r  w o u l d  b e  t o  g i v e  s o m e  p r e f e r e n c e s  t o  s t u d e n t s  c o m i n g  
f r o m  s p e c i f i c  l o c a l i t i e s  ( e . g .  i n n e r  c i t i e s ) .  A n o t h e r  w o u l d  b e  t o  r a d i c a l l y  
c h a n g e  t h e  w a y s  s c h o o l s  a r e  f u n d e d  a n d  t o  p r o v i d e  e q u a l  r e s o u r c e s  t o  
a l l  s c h o o l s  c o u p l e d  w i t h  s p e c i f i c  i n c e n t i v e s  i n  o r d e r  t o  a t t r a c t  q u a l i f i e d  
t e a c h e r s  i n  d i s a d v a n t a g e d  a r e a s .  S u c h  r a d i c a l  c h a n g e  w o u l d  h a v e  t h e  b e n -
e f i t  o f  b e t t e r  p r e p a r i n g  s t u d e n t s  o f  a l l  e t h n i c ,  r a c i a l  a n d  s o c i o - e c o n o m i c  
b a c k g r o u n d  a n d  t h u s  r e d u c i n g  t h e  p r e s s u r e  o n  u n i v e r s i t i e s '  a d m i s s i o n s  
c r i t e r i a .  A l l  t h e s e  i d e a s  d e s e r v e  f u r t h e r  c o n s i d e r a t i o n  a n d  w i l l  d o m i n a t e  
t h e  d i s c u s s i o n s  a h e a d .  
T h i r d ,  a n d  m o r e  s p e c i f i c a l l y ,  w h a t e v e r  t h e  i m m e d i a t e  i m p l i c a t i o n s  o f  
P r o p o s a l 2  m i g h t  b e ,  i t  i s  v i t a l  t h a t ,  i n  t h i s  t i m e  o f  u n c e r t a i n t y  f o r  a l l  a n d  
d e s p a i r  f o r  s o m e ,  w e  b r o a d e n  o u r  u n d e r s t a n d i n g  o f  a n d  p e r s p e c t i v e  o n  
d i v e r s i t y  a n d  m a k e  i t  a n  i n t e g r a l  p a r t  o f  o u r  s p i r i t u a l  j o u r n e y  a s  i n d i v i d u a l s  
a n d  c o m m u n i t y .  T h e  U n i v e r s i t y  o f  M i c h i g a n ,  w h i c h  h a s  e m e r g e d  a s  t h e  
l e a d e r  i n  t h e  n a t i o n a l  d e b a t e  i n  d e f e n s e  o f  d i v e r s i t y  i n  e d u c a t i o n ,  h a s  a l r e a d y  
e m b a r k e d  i n  t h i s  j o u r n e y .  S p e a k i n g  o f  i t s  p a r t i c u l a r  a p p r o a c h  t o  d i v e r s i t y  
( w h a t  t h e y  c a l l  t h e  " M i c h i g a n  D i f f e r e n c e " ) ,  t h e  U n i v e r s i t y  s t r e s s e s  t h a t ,  
" I t  i s  m o r e  t h a n  a  s t a t e m e n t ,  o r  a n  i m a g e .  I t  i s  a  c o m m i t m e n t  t o  p r o g r e s s  
o f  m i n d  a n d  s p i r i t . "  R e g a r d l e s s  o f P r o p o s a l 2 ,  t h i s  i s  w h a t  w i l l  e n d u r e  t h e  
j a c q u e s  M a n g a l a  
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test of time.This is what we should strive for. Proposal2 might limit our 
material ability, but it cannot constrain the spiritual pursuit of diversity. 
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